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GENDER INCLUSION IN HAGGAR GROUP
As we celebrate women this month, beginning with the International Women’s Day and then Mother’s
day, the CSI department was keen to take the following steps to assess and ensure women safety and
effective inclusion in Haggar Group’s workforce:

SEXUAL HARASSMENT SURVEY
With the aim of assessing the current situation of sexual harassment in the
workplace, Haggar Group is currently running an assessment as a step towards
ensuring a safe workplace for all its stakeholders. The survey was distributed
amongst female EPs, trainees, workers, service providers and contractors.
Later on, the results of the survey will be shared with the Human Resources Team of
each subsidiary to help them address it with policies and preventive measures in the
future.

ROUNDTABLE WITH THE CEO
In an attempt to enhance the representation of females in Haggar Group’s workforce,
on the 17th of March, the CEO Mr. Anthony A. Haggar invited female representative
from each subsidiary for an informal roundtable discussion aiming at assessing the
current status and brainstorming the way forward from the Group’s females’
perspective.

Gender Inclusion Awareness for HR
Although Gender Equality is a human right that needs to be addressed and mainstreamed, unfortunately
progress toward gender parity remains slow, particularly in the workplace. This led Haggar Group to
conduct a training session for the Human Resources team across the group.
The session was presented by Gender Specialist Lugain Mahmoud, who formulated a dense and
informative session that covered the following topics:
The Role of HRM in Promoting Gender Equality, The Importance of Integrating Gender Equality, Gender
Issues in the Workplace, Gender and HRM Functions, Mainstreaming Gender in HRM, Dealing with
Employees Resistance as well as Conscious/Unconscious Bias.

UNGC COMMUNICATION ON PROGRESS
(COP) REPORT
In 2017, Haggar officially became a participatory signatory of the United Nations Global Compact. By being
a signatory, we are committing to incorporating its Ten Principles into our business strategies, policies, and
procedures as well as into our Values. We communicate on our Progress through submitting an annual
report: Communication on Progress (COP). The report reaffirms the group’s support to the ten principles of
the UNGC in the areas of Human Rights, Labour, Environment, and Anti-Corruption and continues to
highlight the activities it implements within its business strategy, culture, and daily operations.
Have a look at the report by following the below link:
Link: https://www.unglobalcompact.org/participation/report/cop/create-and-submit/active/448220

Haggar Home Gardening
Initiative
In partnership with the “Green Home” initiative, CSI will
be distributing vegetable seeds for home gardening for
Haggar Group Sudan EPs to promote concepts of food
security, self-sustainability and urban farming. The
distribution of seeds will be coupled with training videos
for support in home gardening. In addition to our
colleagues, 200 disadvantaged families will be included
in the programme.

Heglig Airport Sanitization
Tunnel
To restrict and mitigate COVID-19 impact, DIOWS, a
subsidiary of Haggar group, took the initiative to install a
sanitization tunnel at Heglig airport gate

HAGGAR STAKEHOLDERS FORUM : PRIVATE SECTOR
INVESTMENT IN RENEWABLE ENERGY

The recent changes in Sudan have led to the country requiring all the necessary support and input for it to be
able to secure its development and economic prosperity. One of these inputs is energy, be it fossil, hydro,
gas or renewable of which Sudan already possesses ample amounts, albeit untapped on. Clean energy has
far more to offer than just being "green." It creates jobs, makes electric grids more resilient, expands energy
access and helps lower energy bills. It is these factors that have contributed to a renewable energy
renaissance in recent years across the world, with wind and solar setting new records for electricity
generation.
The private sector in Sudan can play a leading role in driving the energy transition to a green one, hence
holding a discussion on the opportunities, challenges, and the possible pathways the public sector can
encourage and motivate the private sector to invest in renewable energy.
With this context in mind, Haggar Stakeholders latest Forum, held on March 18th, 2021, addressed the topic
of “The Importance of the Private Sector Investments in Renewable Energy: Opportunities & Challenges” in
Sudan.
Read more on the forum and have access to the presentations delivered by following the below link:
http://haggarforums.com/web/index.php/en/forums/forums-pages/hsf-f88

Emergency Response
Nursing Home Health Day
Akhwan Health Organisation works in supporting
Children with disabilities and the elderly. CSI
collaborated with the organisation to purchase medical
consumables to create medical records for the elderly
and thus enable health care providers in properly
following up their health conditions.

Refugees Camp : Sanitary Pads
Following the conflict in the Tigray Region, Ethiopia, and the reopening of Um Rakoba Refugee
Camp in Gedarif, CSI supported female refugees with an initiative called “a Pad to fill the need” with
sanitary pads.

El Geneina Relief
Haggar CSI collaborated with Sudan Social Development Organization (SUDO) in a
project aiming at relieving the current situation in El Geneina, capital of West Darfur. The
support included provision of food and non-food items for IDPs.
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