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A TIME FOR ACTION
The eruption of war in Sudan has
undoubtedly shaken us all, and like many
organizations, numerous activities had
to be paused as we navigated these
unprecedented challenges. However,
the Sustainability Department at Haggar
Group recognized the urgency of
adapting to the situation. Despite the
difficult circumstances, we found it
indispensable to reassess our initiatives
and focus on those that would have the
most direct and meaningful impact on
Sudanese citizens—both those still in
Sudan and those seeking refuge in
neighboring countries and the GCC.

In partnership with various organizations
and individuals, we remain committed to
contributing in whatever way possible.
While the challenges were numerous,
several initiatives were implemented,
offering some relief to those who
needed it most. While these efforts may
have been modest, they played an
important role in alleviating some of the
struggles faced by many, reminding us
that even in times of crisis, solidarity and
action can make a difference.

EMPOWERING SUDANESE
REFUGEES IN ENTEBBE

In 2024, an English Language Program was launched
in Entebbe, Uganda, marking an important step
toward empowering Sudanese refugees who sought
refuge in Uganda. This initiative, led by the Women
Refugees for Peace and Development Organization
and supported by Haggar Group, addresses a critical
challenge faced by many refugees which is the lack
of English language proficiency. This barrier has
hindered their ability to start small businesses or
integrate effectively with their host communities.

The program focuses on overcoming this by offering
daily English classes, ranging from beginner to
advanced levels. Held in the Kitoro area of Entebbe,
the classes use interactive methods, blending
reading, writing, speaking, and listening exercises to
enhance communication skills and open doors to job
opportunities, reflecting a commitment to fostering a
sense of safety, inclusion, and brighter opportunities
for Sudanese refugees as they rebuild their lives.

Supporting Sudanese Communities
Amid Crisis
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The "Sudanese Women in Leadership" training programme, held in Cairo from November 22 to
24, 2024, marked a pivotal moment in a project launched by the London School of Economics

in collaboration with Haggar Group in 2022. Building on insightful research into the unique
enablers and barriers to women’s leadership in Sudan, this second phase aimed to empower
participants , namely Sudanese women refugees in Cairo, with the tools and skills needed to

navigate and excel in leadership roles.

The training sessions covered key areas such as leadership development, LinkedIn optimization,
CV writing, and interview techniques, all designed to enhance participants' professional
presence and confidence. Dr. Souad Mohamed, a Visiting Senior Fellow of the Firoz Lalji

Institute for Africa (FLIA) of the London School of Economics, led the sessions, with valuable
support from Haggar Group. In addition to these sessions, personalized leadership consultations

were offered, providing tailored guidance to help each participant chart a path to success.
This phase of the programme not only equipped women with practical skills but also fostered a

supportive network of future leaders, creating lasting connections that will continue to drive
progress.

Sadaqat, a Sudanese charity organization, was supported by Haggar
to participate in the Dubai International Humanitarian Aid and
Development Conference (DIHAD). This marked the first time a
Sudanese organization had showcased its initiatives at this
prestigious event.

Sadaqat’s participation in DIHAD offered a valuable opportunity to
raise awareness about its ongoing efforts to support Sudanese
refugees, and to engage with a broader network of international
donors and humanitarian organizations, attracting additional
support and securing the necessary funding and resources for its
vital programs.

SUDANESE WOMEN IN LEADERSHIP TRAINING PROGRAMME 
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RESILIENCE RISE!

MARTHA CHARITY ORGANISATION 
The first phase of a worthy initiative to empower women from
the Nuba Mountains, who have sought refuge in Cairo, has
recently been completed. Over the course of six months, this
project focused on creating economic opportunities and
fostering  development for participants and their families.

one of the main achievements was the establishment of a
nursery and schooling arrangements for participants' children.
This allowed mothers to fully engage in training and
development while enabling their children to catch up on lost
schooling years, paving the way for integration into Cairo’s
education system.

Additionally, the initiative offered workshops on trauma
recovery, peace building, and family dynamics, alongside health
clinics and community-building activities. These efforts ensured
comprehensive care and created a nurturing environment for
participants to rebuild their lives and strengthen their
communities. Phase two of the project will take place in 2025.

In partnership with 249 Startups,the “Resilience Rise”
programme was launched. It is a transformative initiative

designed to empower Sudanese entrepreneurs in the GCC.
With the selection process complete, the program is set to
commence its training phase, offering participants the tools
and resources needed to succeed in a competitive market.

This program provides a comprehensive support system,
combining tailored business skills training, digital marketing

services, and mentorship. Participants will also receive
guidance on navigating legal frameworks to ensure

sustainable business operations. Through digital integration,
they will gain access to tools for establishing and managing

online stores, enabling them to reach wider audiences.
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EMPOWERING WOMEN - REVOLVING FUND INITIATIVE

Since its launch in 2024, the Revolving Fund
Initiative, in partnership with Moves Charity
Organization, has been supporting many
Sudanese women refugees in Cairo, Egypt.
Focused on the Al-Lewa Land and 6th of
October areas, the program has empowered 11
women to establish and sustain small-scale
businesses, allowing them to generate income
and have some economic independence.

The initiative goes beyond financial support,
offering tailored training and mentorship to
enhance entrepreneurial skills. By promoting
self-reliance and building capacity, the program
creates opportunities for long-term success,
enabling women to contribute meaningfully to
their families and the Sudanese refugee
community in Egypt.

This initiative showcases the power of
collaboration and commitment to creating
impactful change.

Haggar Group is proud to support Eilaf Tabag, a talented and driven
student from Sudan, as she pursues the prestigious International
Baccalaureate program at the United World Colleges in Dilijan.
Through an agreement between Haggar Group and UWC, high-
performing Sudanese students receive funding for this transformative
two-year program.

Eilaf stands out for her critical thinking, empathy, and leadership
skills. During the rigorous selection process, she demonstrated an
exceptional ability to engage with complex themes such as social
justice and community empowerment. Her collaborative nature and
outstanding communication skills marked her as a natural leader in
group activities.

Eilaf’s aspirations reflect her passion for addressing societal
challenges, including healthcare disparities and racism, and her vision
of contributing to Sudan’s future as an architect. Her humility and
dedication embody the values of both UWC and Haggar Group,
making her a true inspiration.
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02/02

ESTIDAMA
EnerCycle

Pioneering Biogas Solutions in
Oman and Beyond!

ESTIDAMA EnerCycle is advancing the frontiers of clean energy and sustainable waste
management with the introduction of mobile biogas systems. This important initiative is

transforming organic waste into a valuable energy source while promoting environmental
sustainability.
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Currently, two biogas units have
been installed in the Sultanate of

Oman, benefiting local farm owners
and showcasing the potential of

sustainable energy solutions. A third
unit is planned for Northern Sudan,

where it will either support a
household or serve a kitchen

catering to displaced individuals.

By supporting Sudanese startups
abroad, the initiative not only fosters

sustainability but also empowers
displaced communities to create

meaningful impact.

As a social enterprise entirely operated by Sudanese refugees, ESTIDAMA
EnerCycle exemplifies resilience and ingenuity. 



Haggar Group has provided essential support
to several central kitchens across the country,
helping to address immediate food security
needs. 

While the contributions have been modest,
they have played a crucial role in enabling
these kitchens to continue their work,
offering vital meals to displaced families and
individuals facing severe food shortages. 

This initiative reflects our enduring
commitment to supporting the communities
we serve, even in the most challenging times.

CENTRALISED KITCHENS

BUSINESS ETIQUETTE TRAINING

A workshop run by Mrs Sarah Mirghani Khalil in Dubai
was supported to help Sudanese job seekers, especially
women unable to afford attendance. The workshop
focused on building skills in emotional management,
professional etiquette, and job application techniques.

Participants gained confidence, refined their self-
presentation, and explored career opportunities through
interactive sessions. The event also encouraged
networking and collaboration, empowering attendees to
grow personally and professionally.
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CSI’s KEY CONTRIBUTIONS IN 2024

NETWORKING & STAKEHOLDER MANAGEMENT
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T h r o u g h o u t  2 0 2 4 ,  C S I  h a s  a c t i v e l y  e n g a g e d  w i t h  s u s t a i n a b i l i t y  o r g a n i z a t i o n s
a n d  p r a c t i t i o n e r s  a c r o s s  t h e  U A E  t o  e l e v a t e  H a g g a r  D M C C ’ s  p r e s e n c e  i n  t h e
r e g i o n .  

A s  a  n e w  m e m b e r  o f  t h e  D M C C  S u s t a i n a b i l i t y  H u b ,  H a g g a r  p a r t i c i p a t e d  i n  k e y
e v e n t s  a t  t h e  H u b  a n d  c o n t r i b u t e d  t o  p r o m i n e n t  f o r u m s  s u c h  a s  t h e  M E N A
E S G  R e p o r t i n g  S u m m i t ,  C O P 2 8 ,  a n d  t h e  F u t u r e  S u s t a i n a b i l i t y  F o r u m .  T h e s e
c o n t r i b u t i o n s  f o c u s e d  o n  E S G  r e p o r t i n g ,  t h e  r o l e  o f  i n n o v a t i o n  i n
s u s t a i n a b i l i t y ,  a n d  e m e r g i n g  s u s t a i n a b l e  t r e n d s ,  f u r t h e r  e s t a b l i s h i n g  H a g g a r ’ s
l e a d e r s h i p  i n  t h e  f i e l d .

B e y o n d  t h e s e  e v e n t s ,  C S I  e x t e n d e d  i t s  s u p p o r t  i n t e r n a t i o n a l l y  b y  a s s i s t i n g
2 4 9  s t a r t u p s  i n  t h e  N e t h e r l a n d s ,  h e l p i n g  t h e m  s e c u r e  b o a r d  m e m b e r s  t o
s t r e n g t h e n  t h e i r  s u s t a i n a b i l i t y  g o v e r n a n c e .  O u r  c o m m i t m e n t  t o  s u s t a i n a b i l i t y
w a s  a l s o  h i g h l i g h t e d  t h r o u g h  a  f e a t u r e  o n  t h e  E t h i c a l  F u t u r i s t s  P o d c a s t ,  a n d  a
p a p e r  o n  t h e  C o m p l e t e  R e t u r n s  M e t r i c  w a s  s u b m i t t e d  t o  t h e  A c a d e m y  o f
M a n a g e m e n t .  T h e s e  i n i t i a t i v e s  r e f l e c t  o u r  o n g o i n g  d e d i c a t i o n  t o  d r i v i n g
p o s i t i v e  e n v i r o n m e n t a l  a n d  s o c i a l  i m p a c t ,  a n d  w e  l o o k  f o r w a r d  t o  b u i l d i n g  o n
t h i s  m o m e n t u m  i n  2 0 2 5 !


